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ABSTRAKSI
PENGARUH KEPEMIMPINAN, STRES KERJA DAN DISIPLIN KERJA
TERHADAP KINERJA KARYAWAN PO. HARYANTO KUDUS
Oleh : Yulianto Adi Kurniawan
Penelitian ini bertujuan menguji pengaruh kepemimpinan, stres kerja, dan
disiplin kerja terhadap kinerja karyawan PO. Haryanto Kudus baik secara parsial
maupun berganda. Pengumpulan data menggunakan kuesioner, sumber datanya berupa
data primer, pengolahan data menggunakan program SPSS yang merupakan program
program komputer untuk statistik regresi berganda, uji hipotesis (uji t, dan uji F),
koefisien determinasi. Berdasarkan hasil penelitian yang telah dilakukan disimpulkan
bahwa hasil uji t menyatakan terdapat pengaruh positif dan signifikan kepemimpinan
terhadap kinerja. Terdapat pengaruh negatif signifikan stres kerja terhadap kinerja
karyawan. Disiplin kerja terdapat pengaruh positif dan signifikan disiplin kerja
terhadap kinerja. Secara bersama-sama terdapat pengaruh positif dan signifikan
kepemimpinan, stres kerja, dan disiplin kerja terhadap kinerja terbukti kebenarannya.
Pengaruh yang paling kuat mempengaruhi kinerja karyawan dilihat dari koefisien
regresi adalah kepemimpinan.
Kata Kunci : Kepemimpinan, Stres Kerja, Disiplin Kerja, Kinerja Karyawan.
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ABSTRACT
THE INFLUENCE OF LEADERSHIP, WORK STRESS AND JOB PERFORMANCE
AGAINST DISCIPLINE PO. HARYANTO KUDUS
By :  Yulianto Adi Kurniawan
Research aims to test the influence of leadership, work stress, and discipline
work against the performance of the employees of the PO. Haryanto Kudus well in
partial or double. Data collection using the questionnaire, the source of the data in the
form of primary data, processing the data using SPSS program which is a program of
computer programs for multiple regression, statistical hypothesis testing (test test t,
and F), the coefficient of determination. Based on the results of the research that has
been done the test results it was concluded that there is a positive influence on States t
and significant leadership on performance. There is a significant negative influence on
work stress on performance of employees. The discipline of work there is a significant
and positive influence on performance of work discipline. Altogether there are positive
and significant influence leadership, work stress, and discipline work against
performance proved to be the truth. The most powerful influences affect the
performance of the employee's views of the coefficient of regression is leadership.
Keywords: Leadership, work stress, work discipline, the performance of employees.
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